〇 Attainment Criteria of Taoyaka Graduate Program of Hiroshima University for Creating a Flexible,
Enduring, Peaceful Society
Aug 7, 2014
Approved by the Council of Taoyaka Graduate Program
for Creating a Flexible, Enduring, Peaceful Society
Revision Aug 18, 2016
Attainment Criteria of Taoyaka Graduate Program of Hiroshima University for Creating a Flexible, Enduring,
Peaceful Society
(Objective)
Clause 1 The attainment criteria of Taoyaka Graduate Program of Hiroshima University for Creating a
Flexible, Enduring, Peaceful Society (hereinafter referred to as "Taoyaka Program") specify the outcomes
that graduate students enrolled in Taoyaka Program (hereinafter referred to as "graduate students") are
expected to achieve in relation to their learning targets, for the purpose of promoting their learning as well as
treating the attainment criteria as the basis of educational improvements according to the attainment levels of
the graduate students.
(Outcome Level)
Clause 2 The basic attainment targets and outcome levels according to the learning targets of the curriculum
map of Taoyaka Program are stipulated in the appendix.
(Level at the Time of Qualifying Examination)
Clause 3 At the time of the qualifying examination, the Review Board of Qualifying Examination shall
confirm that a student has attained an outcome level at or above the level provided for by Taoyaka Program.
(Revision)
Clause 4 The attainment criteria shall be revised as necessary in the Taoyaka Program Degree Committee
Meeting and subsequently reported to the Taoyaka Program Council.
Supplementary Provision
The attainment criteria shall be in force from Aug 7, 2014, and shall apply from April 1, 2014.
Supplementary Provision
The revision of attainment criteria shall be in force from Aug 18, 2016.
(Notes)
1. Learning targets: these indicate the knowledge and skills students acquire in the program and in their future
careers.
2. Basic attainment targets: these are specifically particularized learning targets.
3. Attainment criteria: these criteria indicate the attainment level of the basic attainment targets with a
five-outcome-level rating system.
4. Outcome levels: these indicate, in a stepwise manner, the learning outcomes which are the basis of
attainment level, and visualize skills acquired.
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